Seamless payroll
integration for PEOs

Transamerica — a proud member of
PrismHR’s Marketplace

As a pioneer in pooled plan solutions with nearly

25 years of experience helping PEOs manage their
retirement plans, Transamerica is proud to be an approved
PrismHR Marketplace partner.

This connection is designed to help PEOs save time, reduce administrative
burden for their staff and adopting employers, and increase data security.

Using PrismHR’s “next-generation” application programming interface, API
technology, data transfers (including names, dates, contributions, and more)
eliminates the need for hands-on staff involvement. Instead, data flows smoothly
and automatically between payroll and Transamerica’s recordkeeping system.
Daily communication between systems means faster access to information — no
waiting for updates until the payroll period ends.

Enhanced security

Human interaction means more opportunity for data to be compromised.
Automated data transfer offers greater security for the plan and participants.
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Transamerica: an industry leader in pooled-plan solutions

For more than two decades, Transamerica has led the way in pooled plan
solutions. As a longtime advocate and influencer on Capitol Hill, we've
established a dedicated practice that includes a flexible, time-tested
recordkeeping system.
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Find out how the connection between Transamerica and PrismHR can make plan
administration easier.

Contact pooledplansales@transamerica.com to learn more.
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Information regarding retirement plans is general and is not intended as legal or tax advice. Retirement plans are complex, and the federal and state laws or
regulations on which they are based vary for each type of plan and are subject to change. In addition, some products, investment vehicles, and services may
not be available or appropriate in all workplace savings plans. Plan sponsors and plan administrators may wish to seek the advice of legal counsel or a tax
professional to address their specific situations.

All companies referenced are separate and unaffiliated organizations.
Logos and trademarks are the intellectual property of their respective owners.
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